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Urology Fellowship Post

Geographical Background

Stockport constitutes one of ten boroughs in Greater Manchester and its proximity to the Manchester Medical School has enabled the development of close working relationships with various University Departments.  The general environment in Stockport and the surrounding countryside is a pleasant one, with the Cheshire Plain to the South West and the High Peak of Derbyshire to the South East.  London and Edinburgh are only 3 hours away by car. Manchester International Airport caters to most major airlines and also many of the budget airlines servicing Europe. The port of Hull which is two hours away has ferries which service Belgium and the Netherlands. There are numerous pleasant residential areas and facilities for all types of education are good. 
General Hospital Facilities
Stockport NHS Foundation Trust, serves a population of approximately 350,000 and its main site, Stepping Hill Hospital, is the District Associate Teaching Hospital for the area.  The Trust has 858 beds and also manages 1 other hospital.  The Trust became one of the first 10 in England to achieve Foundation status on 1 April 2004.  The Trust incorporates all of the major specialities and these services are provided via a Clinical Directorate/Divisional structure, which is detailed below:

The Urology Department
The Department of Urology serves the South and East areas of Greater Manchester, East Cheshire, Ashton and High Peak, a population area of around 750,000.  It is based at Stepping Hill Hospital where there are 42 in-patient urology beds and outpatient units at two associated hospitals.
 
There are 7 consultants:

Paddy O’Reilly

General and prostate oncology

Steve Brown

General, laparoscopy and female urology

Richard Brough

General and uro-oncology

Gerry Collins

General and uro-oncology

Banji Adeyoju

General, endo-urology and laparoscopy

Neil Oakley

General, laparoscopy

Dave Holden

General, office urology

Additional staff include 2 associate specialists, 2 specialist registrars on the North-West Training Programme, 2 clinical urology fellows (1 being the advertised post), 1 research fellow, 2 junior specialist training posts, 1 Foundation Year 2 post and 2 FY 1 posts and 2 clinical nurse consultants.  It is a busy centre with 19 operating sessions per week.  Over 100 major pelvic cancer cases are performed per year.  The unit is a leading centre in the region for laparoscopic urological surgery.  A full range of percutaneous and endourological stone cases are also undertaken as well as treatments for incontinence.

The department is divided into two teams; one specialising in uro-oncology and the other endo-urology, laparoscopy and female urology. All radical prostatectomies are undertaken laparoscopically here with at least 2-3 a week. HIFU is available for appropriate cases. Cystectomies are now being performed laparoscopically as well with at least one a week. All upper tract work is done laparoscopically including pyeloplasties and partial nephrectomies. For endo-urological work, we have the new high powered Greenlight laser as well as the Holmium laser with flexible ureteroscopy. Radiological staff provide teaching for renal puncture during PCNL. All female incontinence work is undertaken except reconstructive procedures. 

We have our own full-time outpatient urological centre with 2 outpatient clinic areas, a flexible cystoscopy room, a TRUS room, a urodynamics room as well as a mobile ESWL machine. This is in addition to our outpatient departments in two outlying hospitals. We also have nurse run andrology and prostate clinics.

We have an active research programme.  Key areas are early prostate cancer including HIFU therapy for radiation failure disease, the genetics of PSA, urodynamics, and alternative therapies for the surgical treatment of BPH, treatment of stress incontinence.  We expect every junior to leave with at least one publication.
 
Activity

1. 
Three in-patient lists per week.
2. Two clinics per week and to undertake one specialist clinic such as a TRUS session, laser tumour ablation list or stone clinic. 

3. There are three flexible sessions per week for the fellow to participate in other theatre or specialist clinical or outpatient sessions depending on preference and service requirements. 

4. There are two free sessions per week for study / research.
5. You will have the opportunity to participate in the regular unit X-ray, histo-pathology and clinical meetings and may also be called on to lecture in the regular teaching programme for students and junior staff. 

6. The clinical fellow participates in a 1:7 on-call rota which is non-resident and compliant with the European Working Time Directive 2009.
Leave
30 days Annual Leave and 30 days Study Leave per annum

Notice Period

4 week notice period on either side

Accommodation
 The Hospital may have short term married accommodation, but I would suggest you rent locally: typically a 3-bedroom house would cost £400 to £700 per month.  You would have to meet this from your salary.  
  
Educational Facilities
· Postgraduate Centre with excellent library facilities

· Departmental library

· Fully equipped seminar room within the Accident and Emergency Department

Induction

The Trust provides an induction course on the first day of employment in addition each Division / Department undertakes its own speciality induction, attendance at both is mandatory.

Main Conditions of Service

(i)
The post is offered on a whole time basis and covered by the Terms and Conditions of Service for 
Hospital Medical and Dental Staff (England and Wales). 

(ii)
Written evidence of current registration with the General Medical Council.

(iii)
Health Clearance

The successful candidate will be required to complete a health questionnaire and undergo a pre-
employment medical examination before commencing employment with the Trust.

(iv)
Rehabilitation of Offenders Act 1974
The post that you have applied for is exempt from the Rehabilitation of Offenders Act 1974.  This is because the job is concerned with the provision of health services which involves access to patients.  You must therefore declare any previous convictions, ‘spent’ or otherwise.  Should you be employed and a failure to disclose a conviction / police caution is discovered, you could be liable to summary dismissal or other disciplinary action.  In addition, successful candidates whose posts involve access to children are required to undergo a police check as a condition of employment.  “If in doubt declare it”.


(v)
Authorised to live and work in the United Kingdom.

Health and Safety

All employees are bound by the Health and Safety policies of the Trust (copies are available from the Personnel Department). All employees are obliged to attend mandatory training courses during their employment.
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